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A Note from our Chairperson
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Meath Women’s Refuge and Support Services has made huge efforts during 2021, to adapt and be agile to the 
continued challenges we faced during Covid-19. We changed work practices, the physical structure of our building 
and how we do our work in an online world. We did this in order to sustain and meet the service demands that 
were presented to us across all areas of our work. These challenges required different responses including financial 
investment, staff time and input, technological assistance, and training. 

At its core our guiding goal was to be able and available to support the needs of women and children who were 
facing isolation during lockdown. This was keenly felt post-Christmas 2020 and moving into the first three months 
of 2021 when another lockdown was in place. 

In tandem, we began the initial stages of implementing our business development plan to steer the growth of 
services, alongside the building of our new refuge facility. We recruited the first middle management role in refuge 
and a project manager for our building. Finally, we initiated a new key working system with dedicated person-
centred workers and support plans which meant enhanced support staff in refuge to meet the demands of our 
refuge provision on and off site. 

We recognise that 2022 will be an important year towards the elimination of Domestic, Sexual and Gender Based 
Violence in Ireland with plans to launch a new national strategy and we look forward to playing our role in creating 
a society where there is zero tolerance for domestic violence. 

I would like to commend the work of our managers, staff team and board of directors who again in 2021 went above 
and beyond duty to ensure we not only weathered the storm of a global pandemic, but we thrived. We continue to 
be hugely motivated by the work we do, and we recognise domestic violence is a violation of human rights and our 
work seeks to redress this violation in everything we do every day.

Sinéad Gogan

Chairperson

Ms. Meath fundraiser event 

MWRSS staff & board and Minister 
for Justice, Helen McEntee TD

Meath Women’s Refuge
& Support Services 



A Note from our Manager
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Our work as an organisation is evolving within the context of a recent recognition by the state that we require a 
whole of society approach to making real inroads in addressing gender-based violence in Ireland. The pandemic 
has illustrated the demand for supports and services and the dearth of resources that exist for specialist domestic 
violence support services to adapt and respond to not only today’s needs but future needs. 

In 2021, an additional €4 million nationally was allocated to gender and sexual based violence support services to 
support current service demands and future development. Given the scale of need and the neglect of investment in 
services post the recession in 2008, we are still playing catch up. 

Readers of this report will see four themes running through our work which not only impact on our organisation but 
are issues reflected in our discussions and engagement with other specialist domestic violence support services, 
namely:

Finally, we are enthusiastic and looking forward to 2022, and will continue alongside our colleagues to be part of 
this movement to advocate for the best and most comprehensive supports for women and children impacted by 
domestic violence. We want to see the elimination of Domestic Violence. This ambition is what motivates us.

Sinéad Smith

Manager

1. The report illustrates the high levels of service needs we experience year on year.

2. We faced huge challenges in providing refuge accommodation in 2021 in light of the numbers of 
families presenting and this will continue in 2022. Our report notes a doubling in the numbers of 
women we could not accommodate in 2021 (100%) increase and (59%) increase in children requiring 
emergency refuge accommodation.

3. Our organisation like others must fundraise to ensure that basic services and basic needs are met 
e.g., counselling services, play therapy and keeping the lights and heat on in refuge. 29% of our work 
is resourced through grants, donations, and fundraising.

4. Development and Growth: We are looking forward to expanding our provision of refuge accommodation 
in Meath alongside many other domestic violence services around Ireland over the next two years. 
In 2021, we began to implement our business plan funded by Tusla to expand our overall service 
provision alongside the new refuge building and we recognise that our sector and our work will 
change dramatically over the next two to three years.

Meath Women’s Refuge
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Our Impact
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We provided refuge accommodation to 46 women and 72 children, a total of 
118 individuals. 

A Snapshot of 2021

We worked with 92 children in refuge and in the community. We undertook 
one-to-one sessions. Our Children’s Programme dealt with 324 calls with 
parents. 

We worked with 454 women through our outreach programme in the 
community including one-to-one support, court accompaniment and 
advocacy.  

We dealt with 4,889 calls in 2021 for crisis, information and support, court 
accompaniment, follow on supports, advocacy and the needs of children 
and parents. Our Helpline took a total of 1,684 service referral calls. 

Due to Covid-19, we adapted to an online support group meeting every two 
weeks. In total 24 sessions took place. The Power to Change Programme ran 
in the Autumn of 2021 for 12 weeks.  

Recovery - we increased our counselling services providing online and phone 
counselling to women. We provided 512 sessions to 93 women funded in the 
main through donations and grants. We provided 56 sessions of play and 
music therapy to 14 children. 

Meath Women’s Refuge
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Assessing the Impact of Covid-19 during 2021 

Demographics of Women We Work With 
Age Profile 

The organisation adapted our services during 2021, to ensure we were positioned to have continuity of provision 
during lockdown. This meant we continued to provide online services and supports e.g., counselling, online support 
groups alongside face-to-face services. We also continued to provide refuge in community settings to be Covid-19 
compliant. We reconfigured our building to expand our refuge capacity. This facilitated residents with separate 
areas for living space to reduce shared spaces in a residential setting. This was supported through grants from 
Meath County Council and from our core funders Tusla.  

We were impacted negatively in our children’s programme as Covid-19 resulted in group programmes and face to 
face work being cancelled e.g., when schools closed in the first quarter of 2021. Our work with children cannot be 
carried out online and depends on face-to-face interaction. We worked to make up for this by maintaining contact 
with parents.  

Predominantly, the largest group of women we work with across our outreach and refuge services are between the 
ages of 20-59 years. In fact, 219 out of 500 women or 44% of women we worked with were aged between 30-49 years 
of age and only 13% were aged between 20-29 years of age.  In the case of our outreach programme, some women 
did not provide their age and it is not a service requirement in all cases. As can be seen from the graph below, 293 
out of 454 (65%) women engaged through the outreach programme were between the ages of 20-59, with 29% 
unknown. 

The graph below illustrates an increase in referrals to our support services through our helpline. We managed a 
total of 1,684 referrals through the helpline for services. We saw an increase of 172 referrals of women (25%) to the 
organisation in 2021, compared with 2020, and a small increase of 27 in childrens  referrals, or 3%. Referrals were 
impacted by limited capacity to do face-to-face work with children.  

Number of Referrals to MWRSS in 2021 - Increasing Demand for Supports 

Comparision of Referrals to MWRSS in 2021 & 2020
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Ethnicity of Women We Support

‘Outreach’, ‘Refuge’ by ‘Nationality’

Age Profile of Women in Refuge and Outreach Services

From the total number of women we worked with in refuge, 44% identified as Irish and 12% identified as Irish 
Traveller. The remaining 44% were ethnic minority women from a range of countries. In contrast, the outreach 
programme worked with 83% of women who identified as Irish and 14% who were ethnic minority women, reflecting 
very different profiles and needs for women seeking refuge. We know from our work that ethnic minority women 
often do not have the same level of familial or social networks available to them when living away from their 
country of origin and as a result may require the additional supports of refuge.  

In refuge, all residents were aged between 20-59 with only 1 person aged between 50-59 compared with 11% in 
outreach in this age category. The age profile in refuge reflects two groups 1) young single women and 2) young 
parents.  Out of a total of Thirty Nine women (28% were aged between 20-29; 36% were aged between 30-39 and 
33% were aged between 40-49 years.  
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Demonstrating the Impact of our Work

Refuge and Helpline Support: Two Case Studies on our Work in Refuge

Throughout the next section of the report a number of case studies from our three programme areas will illustrate 
the qualitative impact of our work and demonstrate the positive changes we make in women and children’s lives 
and give voice to the continuing challenges women and children face as a result of living with Domestic Violence.

Mary* called our helpline looking for emergency refuge accommodation and support. She was married 
and working full time with three children. She had left her home and stayed overnight with a friend, 
as it had become unsafe to stay in the home. She was fleeing her husband who had attempted to 
assault her and had made threats to kill. Mary had left her husband before after years of physical and 
emotional abuse but returned after he had promised to get help. She talked about how she returned for 
the sake of the children as she did not want them to grow up without a father. Mary’s family of origin 
was religious, and she herself had a strong faith. She hid the abuse for many years, but she had told her 
mother the prior time she had left. 

Mary came into Refuge. She was provided with pyjamas and vouchers for clothes and food for herself 
and her children. Mary met with her Key Worker the next day, and they made a Support Plan together. 
This included developing a Safety Plan, support for Mary to access financial supports through Social 
Welfare, support exploring Court Orders, support with employment leave and exploring move-on 
options. They also discussed supports for her children. Her key worker met with Mary daily during the 
week to support her achieve her goals. The Keyworker made a referral to our Children’s Support Service, 
and to our Outreach Service for supports attending court. 

Our Children’s Support Worker met with Mary’s children on a regular basis and provided them with 
support to help them process their experiences. Our Outreach staff supported Mary to complete the 
court paperwork and accompanied her to court. Mary got an Interim Barring Order and was eventually 
able to return to the family home. Mary and her key worker applied for a Women’s Aid Emergency Fund 
that was available at that time, which allowed her access to funds to change her locks before returning 
home.

Gardaí called our helpline looking for accommodation for Tara* plus her two children, following a 
physical assault in the family home. Tara was very upset after the incident, and we settled her and the 
children into their unit and provided them with pyjamas. We gave Tara vouchers for food and clothes 
for her and her family so she could go to the shops the next day, as they arrived with very little. We 
ordered them a takeaway as they had not eaten for hours. 

Case Study 1

Case Study 2

Meath Women’s Refuge
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Women and Children in Refuge
The two case studies above contextualise the range of wrap-around supports provided to women and children 
when they come into refuge, and indeed the challenges they face in moving on from refuge. They also highlight the 
importance of supports and services required, not just directly from our organisation, but a range of stakeholders 
and the importance of financial assistance. A total of 46 women and 72 children (including those brought forward 
b/f) from 2020 who were still in refuge in 2021) stayed in refuge during 2021. Some of these were repeat admissions. 
This is a small increase on 2020 but due to issues regarding move-on from refuge it is lower than we expected.

Refuge Stays

The next day Tara met with her Key Worker, and they developed a Support Plan together. They decided 
on support with developing a safety plan, support with linking her children into school, support with 
exploring her housing options, and support in relation to her legal options. As part of this, her key 
worker linked her with our Outreach service for court and with our children’s service for support to assist 
her children process the trauma they experienced. She was also referred to our Counselling Service. 

Tara received a protection order from the courts. She did not feel safe returning to the house due 
to the amount of trauma she experienced there, and the risk she felt of continued harassment. Tara 
unfortunately was not able to source move on private rented accommodation during her stay within 
Meath Women’s Refuge. We worked with Meath County Council who were able to source suitable 
emergency accommodation that was accessible to her children’s schools and has cooking and 
laundry facilities. Unfortunately, due to the ongoing housing crisis there is a shortage of private rented 
accommodation, which has a direct impact on families, like Taras.

Meath Women’s Refuge
& Support Services 
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Families we were unable to accommodate in 2021 compared to 2020

Length of Time in Refuge

The current housing crisis is having a severe impact on our capacity to provide refuge accommodation and ensure 
families can move on to secure accommodation. Length of stays have increased as a result and this in turn means 
that refuge is often full when we receive crisis calls. We work closely with other refuges in the eastern region to 
make referrals when we are full and other refuges have experienced similar systemic issues with emergency and 
permanent accommodation. The graph below highlights a doubling (100%) increase in the number of women we 
were unable to accommodate (242 women in 2021 compared to 121 in 2020) and a 59% increase in the number of 
children we were unable to accommodate (195 children in 2021 compared to 123 children in 2020). New thinking and 
models to address the lack of refuge space is required both in the short and longer term in Ireland and this issue 
needs to be treated as an emergency. We will be working on this with other domestic violence services in 2022.  

As outlined the length of time in refuge impacts on the organisation’s capacity to have refuge space available for 
families because of the wider shortage of move-on accommodation. In 2021, 9 out of 41 admissions (22%) during the 
year were in refuge 56 days (8 weeks) or more. A longer-term solution to accommodation should ideally be available 
at this stage where supports can then continue in a community setting.  Given the importance of available refuge 
space for families fleeing violence and the potential negative impact of being in residential settings for too long on 
family life, its vital that women and children are not stuck in refuge settings for long periods of time. Ensuring that 
families are settled in communities means their recovery from Domestic Violence can begin sooner and services can 
continue with them in the community.  

Refuge Full

Meath Women’s Refuge
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Services to Women and Children in Refuge

A future ambition for the organisation is to be positioned to provide a free helpline service. We will work on this over 
the coming years as it’s important that local Domestic Violence Services are fully accessible to women and children 
and any blocks or barriers to accessibility are removed. We will adopt a new phone system in 2022 to direct calls 
to the different sections in the organisation to reduce the burden on refuge staff in managing incoming calls. This 
means people can speak directly in the first instance to a range of services, depending on their needs and these 
calls can be directed on site in our offices and off site too. In 2021 we managed a total of 2,380 incoming calls for 
information /support and crisis calls to the organisation.  

Note: Crisis Calls for Refuge can include multiple calls in relation to the same request.

As can be seen below, in 2021 we made 2,509 advocacy calls to women we supported. 

In 2021 we managed a total of 4,889 calls across our helpline support service, advocacy, and outreach programmes. 

Helpline Calls

Incoming Helpline and Support Calls

Outgoing Support Calls and Advocacy to Other Agencies on Behalf of Women and Children
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Client Services to Women in Refuge
The following charts display client services that the Refuge provided from January to September 2021 (Figure 1), and 
in a slightly different format from October to December 2021 (Figure 2). We changed our method of recording at this 
time to provide a more in-depth picture of the focus of the areas of work provided to women during their stay here. 
This system of recording, we recognise was extremely limiting in documenting the range of activities we provide. Our 
new system (see the following page) clearly demonstrates the range of services. 

Interventions in Client Services: January - September 2021

Figure 1  
Client Services from January to December 2021, including the number of interventions. 
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The Outreach Programme
The Outreach programme works in the community across the county and provides a range of supports to women. 
It has grown exponentially year-on-year since its initiation but has not received additional core staffing since 2013 
and is a key area for development in our business plan to our funder Tusla. Indeed, the increased awareness of 
Domestic Abuse that now exists in society following the pandemic means the expectations of women and service 
providers in the community have grown and have become more complex. We have an ambition to double the 
current staff compliment of the programme to meet these growing needs and to establish community offices in 
areas with large population growth. Education and prevention work is an area we want to develop with a focus 
on younger people and professionals working with women and children who experience Domestic Violence. This 
requires additional resources both in terms of staff, space, and technology tools. The outreach programme provides 
face to face one to one support, phone support, group programmes, a support group, court accompaniment and 
assistance with DV order applications.

Outreach Programme

Figure 2  
Areas of Work from October to December 2021, including the number of interventions.
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Power to Change Group Programme 
in Action with the Outreach Team 

The Court Accompaniment Service 
We attend court in Trim and Navan three days a week and in 
between we complete applications for court and our helpline 
deals with requests for court accompaniment. The team also 
takes direct calls through their mobile phone support system. 
This work is funded by the Victims of Crime Office in the 
Department of Justice and additional resources to extend 
our staffing hours on this work in 2021. In 2021, we made 358 
applications for Domestic Violence Orders and undertook 
253 court accompaniments with women.  

Sophie* was referred to outreach by the Gardai in 2021. Sophie was married and living in the family 
home with her husband and her 3 children. She was working part-time. Her husband was the main 
earner. The children were all aged under 10 years old. She was concerned about how her husband’s 
behaviour was impacting on the children. We offered Sophie refuge, which she refused, she said she 
was terrified to leave as she didn’t think she would be believed; she said her husband told her this 
on many occasions. Outreach staff met with Sophie and completed a risk assessment. During the 
assessment Sophie disclosed that her husband had been physically abusive to 2 of her children, she 
alleged that her husband was very controlling, she said he controlled all the family’s finances, she said 
he demanded receipts for everything. Sophie said he checked the mileage on her car and monitored 
her phone calls. Sophie was terrified of what the repercussions would be once she had spoken about 
her experience. Following on from this we put together a safety plan for Sophie and her children, and 
a child protection referral was sent to Tusla. We discussed domestic violence court orders with Sophie, 
and she decided to attend court and was supported in court by outreach staff and was granted a 
protection order. Her husband left the house but relocated to a property nearby. 

As part of her safety plan Sophie installed CCTV, which was funded by a grant received from the 
Survivors Fund from Safe Ireland. Sophie said the children felt much safer once this happened. She 
availed of counselling provided by the organisation and the children were referred to the Children’s 
Team, they were offered and attend a group programme facilitated by the children’s team. Sophie 
attended a Zoom support group; this was set up during Covid-19 to ensure supports were available 
to women at this time. Sophie was offered a place on the Power to Change programme, she was 
initially reluctant to attend the programme, however after attending the Zoom support group she said 
she had the courage to take part in the Power to Change. This peer-to-peer programme consists of 
12 weekly sessions which Sophie completed alongside 12 other women. Sophie continues to avail of 
supports provided by the outreach team and has expressed an interest in taking part in the Freedom 
Programme and the Support Group which will be a face-to-face group work. Sophie told us that she 
feels more confident in herself and in her ability to make decisions for herself and her children, she said 
she remains fearful of the court process, she said she always felt there was no way out but now said she 
is looking forward to the future.

Case Study on the work of the Outreach Programme 

Meath Women’s Refuge
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Therapeutic Recovery for Women and Children 

The Children’s Programme

We received an additional once off grant from our core funders Tusla in 2021, to ensure we could meet the demand 
for counselling support services presenting to us given that during the lockdown of Quarter 1 2021 we could not 
provide face to face counselling. This funding was supplemented by grants and donations and meant that we 
increased our counselling provision not just in terms of the number of women we provided counselling to (52% 
increase) but we were also able to provide more sessions to each woman, increasing the number of sessions to give 
a better level of support for recovery from 181 in 2020 to 512 in 2022-an almost three-fold increase in sessions-or 
182% increase. 

We will work to expand and formalise our counselling provision in 2022 through additional counsellors, sourcing 
new funding and exploring the potential of pre-accredited counselling provision with oversight. The feedback from 
women who avail of our counselling services has been overwhelmingly positive, particularly our capacity to provide 
more sessions of counselling. In order to support recovery from Trauma, therapy is complimenting the core supports 
the organisation provides. Counselling is a key part of the continuum of recovery, and it is important that a domestic 
violence specialist support service can provide counselling services to women.  

The children’s team was, as outlined earlier in this report, particularly impacted upon in its direct work with children 
due to the lockdown in early 2021. Despite this, continued contact with parents took place, and once conditions 
improved, we returned to face to face work. We worked with children in refuge during lockdowns in the provision of 
support services. 

We continue to experience barriers to providing supports to children in the community, particularly in relation to 
both one to one support and therapeutic supports due to parental consent not being available from one parent. In 
addition, the organisation began to re activate the TLC Kidz group programme in November as a joint project with 
Drogheda Women’s Refuge and Children’s Centre. Due to Covid-19 it was not possible to provide this programme. 
This programme is a group peer to peer recovery programme for children who have experienced Domestic Violence 
in their family. It is an internationally evaluated programme that has been delivered by a range of services including 
other DV services and Barnardos Ireland. This 12-week programme is delivered to children in one group and mothers 
in another group in order to assist mothers to support their children with their recovery process.  

Counselling and Therapeutic Art Services  

Children in the Community

Counselling Programme 2021 Sessions Clients

Total 512 93

Meath Women’s Refuge
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In Autumn 2021, we were successful in our application to the Toy Show Appeal through the Community Foundation 
of Ireland and were allocated funding for a children’s worker to support play, creative expression, and support for 
children in refuge settings, and this work began in October 2021. The project is entitled the ‘Where I’m At’ Project. 
This new initiative means that our children’s programme has moved from a single worker working with children in 
the community and refuge, to now having two dedicated workers. This new initiative will ensure increased levels of 
supports for children in refuge alongside resources to provide play and social activities for children in refuge. 

In addition, we received funding  to evaluate this project and this evaluation will be undertaken by the School of 
Nursing in Trinity College Dublin over the next year. This qualitative study will ensure we can build the learning and 
best practice elements of the programme into what we hope will be a mainstreamed programme in the organisation.   

The Children’s programme worked with 92 children in refuge and the community and provided 95 sessions of 
childcare to families in refuge. Seventy-nine one to one sessions of development support were provided to children 
and 82 meetings with parents took place. A total of 324 phone calls of support with parents were provided.  

Through seed funding from 
the Tusla Participation Fund 
we redesigned our children’s 
playroom through consultation 
with children and young people 
on what they wanted the 
playroom to look like, what they 
thought it should contain with 
a central focus on the voice of 
children and young people. 

Children in Refuge 

Overview of Statistics

Supports to Children in Refuge

Redesign of the Children’s Playroom

Meath Women’s Refuge
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Supports to Children in the Community

Music Therapy

Therapeutic Supports for Children
We provided limited therapeutic supports for children in refuge and the community in 2021 due to Covid-19. This was 
funded through grants and donations. A total of 38 sessions of therapy were provided to 10 children.  We provided 
18 sessions of music therapy to 4 children.  In the same way that counselling is part of the continuum of recovery for 
many women post Domestic Violence, equally important is therapeutic recovery for children for whom it is deemed 
appropriate.  
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Play Therapy

In terms of play therapy, we provided 20 sessions of play therapy to 6 children. 

In July 2020, Yana* contacted the outreach team for support with domestic violence. The Outreach 
support worker provided court accompaniment and referred Mum to counselling and to the women’s 
support group which had moved online due to Covid-19. From linking in with the mum, it was discussed 
how she would like supports for her three children due to the domestic violence they had experienced. 
In September 2020, a referral was made to the Child Development and Support Worker who contacted 
mum to do a parent meeting. Within this meeting we discussed the needs of the three children, all 
ranging from ages 7 up to 15 and their experiences of domestic violence. We developed a support plan 
for each child and discussed the supports we could offer for each individual child. 

The eldest began one-to-one sessions and completed 8 sessions. The second child completed 8 
sessions and moved onto Music Therapy for a further 12 sessions. The youngest child completed one to 
one sessions for a period. From this work the Child Development and Support Worker could see that 
the youngest child needed support with regulation and settling into the space in the room. We took our 
sessions slowly and at the child’s pace to ensure we were supporting them in the best way we could. 
As the sessions progressed the child began to settle into the space and was really open to engaging in 
the activities which were planned each week, they also started to bring in their own ideas about what 
they would enjoy doing. 

From these sessions the Child Development and Support Worker spoke to mum about her child 
attending our group programme called “It’s Good to be Me.” This programme is play based and offers 
children a space to learn about their emotions, how to manage their emotions and learning how to 
keep safe too. This turned out to be a fantastic support for the child as they engaged well with their 
peers and with the facilitators too. The child shared their ideas, thoughts, and feelings with their peers 
in a safe environment. The child was further supported by providing them with Music Therapy as it was 
felt that this additional intervention would complete the overall suite of supports in which they had 
participated. The work which was completed with this family over several months shows that recovery 
from domestic violence can take time and is very individual to each child, even if they are from the 
same family. This family were first engaged with the service in 2020 and continued to be involved in the 
service throughout 2021 and into until early 2022. The timing of these interventions is important so that 
we can ensure that the family are no longer in crisis, and they are in a place to engage fully in supports. 
By the mum being involved in her own counselling support, she was in a strong and confident place to 
be able to support the children through their individual supports.

The Children and Young Persons Programme Children’s Programme: Case Study
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Refuge

Strategic Highlights in 2021 

Fundraising and Donations

Digital Developments 

Strategic Goal One: 

Delivery of high-quality evidence-based services and development supports 
for women and children at risk of or experiencing domestic violence

1

Some of the key developments we undertook are highlighted below are key objectives in our strategic plan which 
has now expired. In 2022 we will develop a new strategic plan which will reflect our ambition over the next five years.  

This section of the report highlights service developments, organisational developments and important events that 
took place in 2021. It also reviews policy developments that impacted on our work.  

We are extremely grateful to the grant bodies, state agencies, donors, and supporters whose continuous support 
facilitate us to provide counselling services, play therapy, food, clothing, vouchers, run groups and services that we 
could otherwise not do. 

Again this year, community groups, sport clubs, schools and groups of friends rallied and supported our work. We 
recognise the vital importance of community and public giving which not only provides a reliable ongoing income 
stream every year but enables local communities to be a part of their local domestic violence support service.  

 In 2021, 29% of our overall income came from donations and grants.  Two of our biggest philanthropic supporters 
in 2021 were the Community Foundation for Ireland and Meta, and we are grateful for their strategic support which 
has enables significant developments within our services We received a total of €75,904 from the Community 
Foundation for Ireland and €27,011 from Meta - a combined total of €102,915. More detail on those projects is 
outlined below.  

E-safe Project Team Established in March 2021

We expanded our refuge provision in the course of 2021 when Covid-19 restrictions allowed to add an additional 
unit of refuge bringing the number of units we had in 2019 from 5 units to 7.  We extended our partnership for 
community-based refuge provision with Meath County Council and Tuath Housing for another twelve months due 
to the continuation of the pandemic and this has been hugely beneficial to our work.  

As part of our work towards digital engagement and communication improvements across our services we continued 
in 2021 to prepare the ground to bring in a new Central Relationship Management System (CRM) called E-Safe to 
manage our information systems for our frontline work with women and children. We established a project team 
made up of workers across the organisation in March 2021 and engaged with our umbrella body Safe Ireland which 
is supporting approximately 20 organisations to take up this new system. We will begin to roll the new system out 
in quarter 1 of 2022 following preparatory work across the organisation. The new system will ensure we have an 
organisational approach to client work, we can capture the impact of our work and respond more efficiently and 
effectively to women and children, and we are able to start to develop an evidence base for our work. 
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Funding Streams in MWRSS for 2021

Meta supported the introduction of new technology, updating our IT systems and provided funding to resource 
vouchers for women and children. In 2021, we were successful in accessing a community grant from Meta that will 
fund a new integrated phone system, as well as the remaining cost for the E-Safe CRM system.

We received funding from the Community Foundation for Ireland under the Comic Relief fund: Adapt to Change 
and Demand for Digital, which facilitated us to begin work on our new strategic plan and fundraising strategy and 
enhancing  our website through improving the graphics and imagery. This is a work in progress and will require 
regular updating and enhancement. Transformative funding from the RTÉ Toy Show Appeal  funded the ‘Where I’m 
At’ project, enabling the employment of a full-time child support worker for children in refuge.  

Additionally, we received Covid-19 grants from Meath County Council. Funding for our counselling services was 
also received from Tusla and through the Municipal District Funds from three local counsellors in Meath County 
Council. In addition, Tusla seed funding resourced our children’s programme to develop and upgrade our playroom 
in consultation with children, alongside professional training funding from “What Works” through the Department 
of Children and Youth Affairs for the children’s team staff.

Donations to Our Lady’s Hospital Navan  
- medical staff Christmas Donation 
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Go Purple Day Event 

Direct Supports to Women-Survivor Funds 

Closure of Savvy Chic Charity Shop 

MOVE Programme 

Go Purple Day in April 2021 was bigger and better than ever with fantastic ideas and events around the country. 
Minister Helen McEntee, the Minister for Justice supported our vent in Meath. It was extremely busy with lots of 
activity around the country and local estates in Navan. The events were supported by our local Gardaí, alongside 
bucket collections which took place on the day itself.  

A new phenomenon has occurred during Covid-19 around the concept of Survivor Funds which are financial grants 
that go directly to women who have experienced Domestic Violence. Survivor funds are something that have been 
utilised in the USA but in an Irish context, direct financial grants have been rare. In 2021 we were lucky to access 
survivor fund grants from Safe Ireland, our umbrella body and Women’s Aid (which we began to use in 2022). This 
facilitated us to provide direct supports to women in refuge and in the community using pre-defined criteria of 
needs. Examples of this support can be seen in the case studies presented earlier in the report. A set of criteria 
developed by our funder is used to manage the resources which are not grants to the organisation but which we act 
as a grant giver, providing direct funding to women themselves to provide financial assistance that enhances their 
safety and independence e.g., legal costs and security alarms.

It was decided by the Board of Directors in late 2021, that given the challenges of Covid-19 and the continuous 
closure of our charity shop during much of the pandemic that we would close the shop permanently. The loss of 
income and shoppers it was felt would be challenging to recover post Covid-19. We are extremely grateful to the 
Central Restaurant and their owners who provided us with a space free of charge for a number of years for the shop. 

The organisation provided support to partners of men who participate in the MOVE perpetrators programme for 
many years. However, following an internal review we agreed to cease this service in September 2021. Following a 
reduction in resources to manage the project over many years and the removal of local interagency structures, it 
was felt that the programme was divorced from our day-to-day work and its impact was limited. We understand the 
Department of Justice will be reviewing and undertaking an evaluation of perpetrator programmes in 2022 and we 
look forward to inputting into this and new potential ways to engage with perpetrators of Domestic Abuse.  

Donations to MWRSS from  
Kilmessan Camogie Club 
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Policy Work 

Divisional Protective Services Unit (DPSU) of An Garda Síochána

Professional Development and Staff Welfare  

Reconfiguration of our Current Building in the Context of Covid-19 

We continue to engage with a range of policy and networking initiatives including the Domestic Violence 
Accommodation Forum and Safe Ireland members meetings.  

The DPSU is a relatively new structure in An Garda Síochána, tasked with investigating specialised crime categories 
including Domestic Violence and Sexual Violence. We met with the new DPSU in Meath and discussed our work 
and how we could support the work of the DPSU and communication structures between ourselves and Domestic 
Violence services in Meath at different stages in 2021.

As we entered another year of Covid-19 we continued to provide training and professional development supports 
both individually for staff and collectively to support their roles. Training included topics on self-harm, first aid 
training and first responder training, fire safety and MS teams training.   

We received a grant from Tusla to undertake work on our current building over the summer period. This reconfiguration 
will mean each resident will have their own sitting room area with a kitchenette if required and toilet. Shared 
communal facilities will be the kitchen, shower room and laundry room. We also restructured our frontline staff 
working areas to allow for space and to provide work areas for new staff who have joined the organisation.  

1. Sex Trafficking Workshop

We co-hosted a workshop for Domestic Violence support services with the Domestic Violence 
Accommodation Forum during the 16 days (of which we  are a member) and Safe Ireland with presenters 
from the HSE Sex Trafficking Unit, National Garda Protective Services Unit, International Organisation 
for Migration and Ruhama. Approximately 40 participants attended the event.

2. Annual Report Launch

We launched our 2020 report with a workshop that included speakers who had experienced Domestic 
and Sexual Violence on Friday 3rd December and invitees included staff, Board Members, women 
connected with our group programmes, local organisations, and funders. Minister Helen McEntee 
provided a video message for the event. 

16 Days of Action Against Violence   

We undertook to engage actively with the 16 Days of Action in 2021 which took place from the 25th of November 
to the 10th of December 2021 and participated in and co-ordinated two events to mark it including a workshop on 
sex trafficking and the launch of our annual report with keynote speakers. We also ran a social media awareness 
campaign on our work. 
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New Refuge Building 

Tusla Business Plan

The design team tender for the new refuge was approved in February 2021, and work has continued through the 
year in the development of designs and site surveys, working towards an application for funding to the Department 
of Housing. It is envisaged that it will be mid to late 2022 when a Stage Two application and planning permission will 
be sought. A stage two application is a process to formally agree a cost plan for the new building approved by the 
Department of Housing and facilitates an application for planning permission to proceed. If planning permission is 
granted, then a stage 3 application begins to tender for a contractor to build the new development. This initiative 
will be the largest development project ever managed by the organisation and will require a lot of attention, 
management and oversight by the Board and senior management. It was with this in mind that we added a new 
Director to our Board with architectural expertise who will act as the direct link between the Board and the project.  

The organisation was allocated additional resourcing in 2022, to begin work on implementing our business plan 
which we submitted to Tusla in November 2020. Two areas funded were the recruitment of a Team leader for refuge 
and this role began in April 2021 and the recruitment of a sub-contractor project manager to undertake day to 
day project management work on the new refuge building and this work began in November 2021. An allocation 
towards the administration of data collection assisted us in resourcing administration supports in the organisation. 
In addition, we successfully applied to Tusla to mainstream the additional staffing we were allocated during the 
Covid-19 pandemic to bring our staff coverage in refuge to two key workers between 9am and 10pm Monday to 
Friday (100%) of the week compared with two refuge support workers working 9am to 10pm (40%) of the week prior 
to May 2020 when 60% of the time we had a lone worker managing refuge and the main helpline. This facilitated 
us to implement a new key working system alongside recruiting a Team Leader for refuge to oversee this service 
improvement development. 

Strategic Goal Two: 

Development of a new purpose-built refuge building and ancillary services 
and supports

2

Growth and Development 
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1. Governance

Our Constitution and Charitable Purpose 

Main Objective

Subsidiary Objectives

Meath Women’s Aid Housing Association CLG (known generally as Meath Women’s Refuge and Support Services) is 
constituted as a company limited by guarantee as set out under parts 1-15 of the Companies Act 2014.  Its purpose 
and objectives are set out in its Memorandum of Association and how it conducts its business is set out in its Articles 
of Association. Both documents (now the Constitution) are publicly available from the Companies Registration 
Office website (www.cro.ie).  

To provide emergency crisis accommodation and supports to women and children who must leave 
home due to domestic abuse within the family. To also provide outreach support services (including 
information on their options), to women in the community that are experiencing domestic abuse. To 
provide these services and supports in a caring and non-judgemental environment. 

As objects incidental and ancillary to the attainment of the main objective, the Company has  the 
following subsidiary objects:

A. To provide educational programmes that promote self-esteem, safety, and confidence to women 
and children who are or have experienced domestic abuse.

B. To provide a range of supports, and individual counselling where appropriate to women who are 
or have experienced domestic abuse. 

C. To provide awareness of domestic violence within the community. To promote a zero tolerance of 
domestic violence and violence against women in our society. 

D. To engage with other agencies on behalf of women and children experiencing domestic abuse.

E. To advocate on behalf of women and children who have or who are experiencing domestic abuse.

Our strategic plan was developed in line with our charitable purpose which is contained in our Governing 
Constitution. The objectives and subsidiary objects outlined below are the purpose of the organisation’s 
existence and are core to who we are and what we do.  

Strategic Goal Three: 

Ensuring the organisation is governed to the highest standards and that we 
are accountable to our funders, the public and the women and children we 
work with

3
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2. Strategic Plan

Charities Regulator’s Governance Code and Annual Report 

Governance Development 

Vision, Mission, Purpose, Values and Strategic Goals 

Our Vision Our Mission

• Probation policy - reviewed/updated and 
approved 28th June 2021

• Performance management and appraisal 
policy - reviewed and approved 6th 
September 2021

• Recruitment policy - reviewed and approved 
28th June 2021

• New data protection policy and procedures  
- approved 18th January 2021

• Charities regulator compliance and 
governance code - 18th January 2021

• Finance & risk review of TOR - 22nd February 
2021

• Procurement policy - reviewed by finance 
subgroup 4th May, changes made board 
review and approval on 10th May 2021

• Risk register - February 22nd, 2021 (following 
review by finance and risk on 8th February 
2021)

• Reserves policy - February 22nd, 2021 
(following review by finance and risk on 8th 
February 2021)

• Board renewal and recruitment policy - 
February 2021

• Annual report 2020 - 18th October 2021

• Health and safety statement - May 2021

In late 2020, we began to assess our work against the Charities Regulator’s Governance Code in terms of compliance 
and we worked during the year to ensure we could improve and ensure our governance was of as high a standard 
as required by the CRA. We submitted a return to the Charities Regulator in October 2021 and recorded that we 
were partially compliant for 2020. We will be submitting our 2021 report in October 2022 as fully compliant for the 
year ending 2021.  

Our current strategic plan came to an end in 2020, however we carried it over to 2021, due to Covid-19 and began 
work on our new strategy towards the middle of 2021. The areas outlined below were still in place during the year.  

To have a society where violence against 
women is no longer tolerated and where women 
are truly equal. To contribute towards creating 
communities in which women and children live 
violence and abuse free lives.

Meath Women’s Refuge and Support Services 
works to ensure the safety of women and 
children who are experiencing all forms of 
domestic abuse in Co. Meath through the 
provision of high-quality supports and services 
that are women centred and evidence based. 

In 2021, we undertook several initiatives to ensure we are compliant with government legislation and regulations, 
and we will continue this in 2022. The following policies and procedures were developed with, reviewed by, and 
signed off by the Board of Directors in 2021. 
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Our Values

Strategic Goals

• Women and child centred – all of our responses are led by the needs of women and children 
experiencing domestic violence. Being safety focused is central.

• Equality and human rights – MWRSS response is rights based. We recognise that everyone has 
equal rights and aim to ensure that all women have equal access, participation and access to our 
services regardless of their social status or identity.

• Empowerment – responding with empathy and compassion and demonstrating respect for 
women’s decisions and promoting the agency of women.

• Trust and integrity – maintaining confidentiality and being honest and open about our work and 
how we respond is crucial to maintaining the trust of women, children and all stakeholders and 
the integrity of Meath Women’s Refuge and Support Services.

1. Delivery of high-quality evidence-based services and development supports for women and 
children at risk of or experiencing domestic violence.

2. Development of a new purpose-built refuge building and ancillary services.

3. Ensuring the organisation is governed to the highest standards and that we are accountable to 
our funders, the public and the women and children we work with.

New Strategic Plan

The organisation was enabled, through funding received from the RTÉ does Comic Relief ‘Adapt and Respond’ grant 
from the Community Foundation for Ireland, to contract a consultant who was appointed in April to assist us in the 
development of a new strategic plan. In the second half of the year a working group was established made up of 
members of the Board and staff team to act as the drivers of the plan. Workshops with staff began in September 
2021 and an online survey with women who accessed our services was completed in November 2021. The strategy 
work continued until early 2022 and a new strategic plan was successfully developed and implemented in early 
2022.  

The management and staff team provide a multi-disciplinary range of supports. In addition, to our core staff, five 
sub-contractors provide therapeutic services on our behalf in terms of counselling, play therapy and music therapy. 
Our core team includes, a manager, Team Leader in refuge, key workers in refuge, overnight and weekend refuge 
support workers, relief refuge support workers, outreach workers, children’s programme workers, housekeeping, and 
maintenance. Our staff team has grown in 2021 to meet the increase in demand for services and it will continue to 
grow in 2022 and beyond as we continue to implement our business development plan and complete work on our 
new refuge facility. In December 2021, 24 staff were working in MWRSS and we expect this to grow next year. 

3. Our Organisational Structure
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Board of Directors

The Directors of our Board offer their services on a voluntary basis. All Board directors are independent and bring 
a range of expertise across core areas like finance, HR, non-profit management and fundraising. They oversee the 
direction of the work and the affairs of the organisation ensuring the organisation is meeting the needs of women 
and children and is working to its charitable objects and complying with all necessary legislation and regulation.  

Board directors do not receive remuneration in respect to their services to the charity. In 2021, there have been no 
contracts or arrangements entered into during the financial year in which a director was materially interested or 
which were significant in relation to the charity’s activities. The Manager of the organisation reports into the Board 
at Directors’ meetings and supports their activities. The manager is not a member of the Board.  

The board met 8 times in 2021 and all meetings record conflict of interests. In 2021 no conflict of interests were 
recorded.  

In 2021, a number of changes took place at board level in terms of directorships. Two directors resigned, one of 
whom was the company secretary. Five directors joined the organisation and one took up the role of company 
secretary. Recruitment of new directors took place following a review of the roles and expertise required by the 
board at a board meeting. Roles were advertised through Boardmatch.ie and all candidates provided CVs and were 
interviewed by one to two directors of the board with a nomination brought forward for discussion at the following 
meeting.

Management Team  
Manager   
Team Leader Refuge 

Multi-Disciplinary Team  
Keyworkers  
Outreach Workers  
Children’s Programme Workers  
Refuge Support Workers (weekend, overnight 
and relief) 

Ancillary Services Team  
Housekeeper  
Maintenance  

Therapeutic Services (Sub Contractors)  
Play Therapist  
Counsellors   
Music Therapist  

4. Board of Directors

Board Subgroups: Finance and Risk Subgroup 

The Finance and Risk Subgroup has a term of reference and works to three main internal policies: financial policies 
and procedures document; health and safety statement and register, and the risk management policy and risk 
register. The committee monitors and reviews the financial performance of the organisation. It also reviews business 
risk and health and safety risks as part of its risk function. In addition, this group is overseeing the capital spend on 
the new refuge building development. It provides independent and expert oversight and review of annual budgets, 
returns to funders, projected cash flows, monthly management accounts and the annual financial statements and 
reports. Recommendations from the committee are brought to the main Board for decision making. Four finance 
and risk subgroup meetings took place in 2021.  
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& Support Services 



Organisational Structure, Governance and Management

26 Annual Report & Financial Statements 2021

HR and Staffing Subgroup 

Communications and Fundraising Subgroup 

The group has undertaken oversight or direct work on the following tasks: 

MWRSS Board meetings in 2021 

This is an ad hoc group that meets as and when required and is made up of Directors with HR expertise and focuses 
on HR policies and procedures providing advice on the development, review and monitoring of HR policies and 
procedures.  Recommendations from the committee are brought to the main Board for decision making. Two online 
subgroup meetings took place in 2021. No changes or recommendations were made regarding the remuneration of 
staff in 2021. No staff member earned above €65,000 in 2021.   

The group met in early June 2021 and have a Terms of Reference to work from. Three meetings of this group took 
place in 2021. Key areas discussed were budgets for fundraising and social media work, staff IT training and social 
media campaigns.  

• Restructuring the website

• Canva social media training

• Contracted a communications consultant to undertake branding and key messaging work, develop 
videography, and undertake staff training on the development of stories on our work

Board Director Board 
Meeting

Finance & Risk 
Subgroup

HR  
Subgroup

Comms & 
Fundraising

Retired/Appointed  
as per CRO

Frank Long
Treasurer 6/8 4/4

Raymond Finnegan
Company Secretary 3/8 2/4 Retired on 21st June 2021

Michele Sweeney 5/8 Appointed 15th March 2021

Sinéad Christian 8/8 3

Claire Sheeran 5/8 3 Appointed 24th Match 2021

Sinéad Gogan
Chairperson 7/8 2

Richelle Manning 6/8 2/4 Appointed 1st March 2021

Meabh Smith
Company Secretary 5/8 3 Appointed 28th June 2021

Liam Keane 6/8 Appointed 6th September 2021

Charlene Trenier 4/8 2

Mosa Gama 3/8 2/4 Appointed 29th March 2021 and 
resigned 29th November 2021
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Meath Women’s Refuge and Support Services has been core funded since 2015 by Tusla, the Child and Family 
Agency through an annual Service Level Agreement and prior to that by the HSE. In addition, we receive core 
funding for our court accompaniment programme from Victims of Crime, which is part of the Department of Justice. 
We are extremely grateful for the support with funding and advice we received from both agencies in 2021, not only 
for additional resources but for demonstrating a capacity to respond quickly to emerging issues, and increased 
needs that presented in our work. 

While we are core funded, we are extremely dependent on fundraising to resource our day-to-day overheads and 
programme costs. Our core funding cited above resources salary costs only. During 2021, we worked hard to maintain 
the level of resources through fundraising that we require to be effective in our service provision to women and 
children. As can be seen from our audited accounts, 29% of our funding for 2021 was grants, public donations, and 
fundraising income. This funding resourced programmes, project staff, counselling services, play therapy, Christmas 
vouchers for families etc 

This means that 29% of our funding in 2021 was generated by the organisation itself or though the generosity of 
donors and philanthropic partners. Without this funding we could not provide the level of service provision we did 
and we could not have paid our phone, electricity, heating, stationary, a sink fund for our refuge building costs. 
Covid-19 highlighted to us the generosity of the public and the interest and support they take in our work, but 
the challenge remains as to how we sustain this level of investment post Covid-19 and also recognising we face 
significant shortfalls in our core funding needs from Central Government.  

We will explore putting our fundraising model on a more structured and formalised platform in 2022 with the 
development of a new fundraising strategy and potentially a fundraising manager to managing the workload that 
fundraising entails. We do believe however, that the state needs to apply a fully costed model to Domestic Violence 
services in its commissioning model (SLA) to move from annual funding to multi-annual e.g., 3-year funding as 
rising costs, increasing needs means reliance on fundraising is not sufficient or appropriate and it restricts forward 
planning and development to respond to increased service needs. We are committed to managing our funds in line 
with SORP best practice on restricted and unrestricted funding and our accounts are audited annually by an external 
auditor. We have in place financial procedures and protocols and monthly management accounts are reviewed by 
the board with a designated financial administrator and the manager who provide day to day oversight.  

Funding of our Organisation 
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Meath Women’s Aid Housing Association CLG: Statement of Financial Activities
(Incorporating an Income and Expenditure Account)  
For the financial year ended 31 December 2021

Income Notes Unrestricted 
Funds 

Restricted 
Funds 

Total Unrestricted 
Funds 

Restricted 
Funds 

Total

2021
€

2021
€

2021
€

2020
€

2020
€

2020
€

CHARITABLE ACTIVITIES

Grants from Governments  
and other co-founders 3.1 128,244 770,295 898,539 114,630 554,237 668,867

Other Income 3.2 - - - 2,468 - 2,468

TOTAL INCOME 128,244 770,295 898,539 117,098 554,237 671,335

EXPENDITURE

Raising Funds 4.1 - - - 675 - 675

Charitable Activities 4.2 93,327 738,062 831,389 167,420 451,713 619,133

TOTAL EXPENDITURE 93,327 738,062 831,389 168,095 451,713 619,808

NET INCOME/(EXPENDITURE) 34,917 32,233 67,150 (50,997) 102,524 51,527

Transfers between funds - - - - - -

NET MOVEMENT IN FUNDS FOR  
THE FINANCIAL YEAR 34,917 32,233 67,150 (50,997) 102,524 51,527

RECONCILIATION OF FUNDS

Balances brought forward  
at 1st January 2021 14 904,386 137,787 1,042,173 955,383 35,263 990,646

BALANCES CARRIED FORWARD 
AT 31ST DECEMBER 2021 939,303 170,020 1,109,323 904,386 137,787 1,042,173

The Statement of Financial Activities includes all gains and losses recognised in the financial year. All income and 
expenditure relate to continuing activities. 

Approved by the Board of Directors on 28th March 2022 and signed on its behalf by: 

Frank Long 
Director

Sinéad Gogan 
Director
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Meath Women’s Aid Housing Association CLG: Balance Sheet

Notes
2021

€
2020

€

FIXED ASSETS

Tangible Assets 9 738,748 758,930

CURRENT ASSETS

Debtors 10 13,524 61,597

Cash at bank and in hand 401,738 267,070

415,262 328,667

CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 11 (44,687) (45,424)

NET CURRENT ASSETS 370,575 283,243

TOTAL ASSETS LESS CURRENT LIABILITIES 1,109,323 1,042,173

FUNDS

Restricted trust funds 170,020 137,787

General fund (unrestricted) 939,303 904,386

TOTAL FUNDS 14 1,109,323 1,042,173

 

The total unrestricted funds includes a revaluation reserve of €(465,981) (2020 - €(465,981)) 

The financial statements have been prepared in accordance with the provisions applicable to companies subject to 
the small companies’ regime and in accordance with FRS 102 “The Financial Reporting Standard applicable in the 
UK and Republic of Ireland”, applying Section 1A of that Standard. 

Approved by the Board of Directors on 28th March 2022 and signed on its behalf by: 

Frank Long 
Director

Sinéad Gogan 
Director

For the financial year ended 31st December 2021 
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Meath Women’s Aid Housing Association CLG: Statement of Cash Flows

Independant Auditor’s Report to the Members of Meath Women’s Aid Housing 
Association CLG

Notes
2021

€
2020

€

CASH FLOWS FROM OPERATING ACTIVITIES

Net movement in funds 67,150 51,528

Adjustments for Depreciation 20,182 14,724

Movements in working capital 87,332 66,252

Movement in debtors 48,073 (58,706)

Movement in creditors (737) 20,079

Cash generated from operations 134,668 27,625

NET INCREASE IN CASH AND CASH EQUIVALENTS 134,668 27,625

CASH AND CASH EQUIVALENTS AT 1 JANUARY 2021 267,070 239,445

CASH AND CASH EQUIVALENTS AT 31 DECEMBER 2021 19 401,738 267,070

 

For the financial year ended 31st December 2021 

Report on the Audit of the Financial Statements 
Opinion

We have audited the charity financial statements of Meath Women’s Aid Housing Association CLG for the financial 
year ended 31 December 2021 which comprise the Statement of Financial Activities (incorporating an Income and 
Expenditure Account), the Balance Sheet, the Statement of Cash Flows and the notes to the financial statements, 
including the summary of significant accounting policies set out in note 2. The financial reporting framework that 
has been applied in their preparation is Irish law and FRS 102 “The Financial Reporting Standard applicable in the 
UK and Republic of Ireland”, applying Section 1A of that Standard and Accounting and Reporting by Charities: 
Statement of Recommended Practice applicable to charities preparing their accounts in accordance with FRS 102. 

In our opinion the financial statements:

• Give a true and fair view of the assets, liabilities and financial position of the charity as at 31 
December 2021 and of its surplus for the financial year then ended;

• Have been properly prepared in accordance with FRS 102 “The Financial Reporting Standard 
applicable in the UK and Republic of Ireland”, as applied in accordance with the provisions of the 
Companies Act 2014 and having regard to the Charities SORP; and

• Have been properly prepared in accordance with the requirements of the Companies Act 2014.
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Basis for Opinion

Conclusions Relating to Going Concern 

Other Information

Opinions on Other Matters Prescribed by the Companies Act 2014 

We conducted our audit in accordance with International Standards on Auditing (Ireland) (ISAs (Ireland)) and 
applicable law. Our responsibilities under those standards are described below in the Auditor’s responsibilities for 
the audit of the financial statements section of our report. We are independent of the charity in accordance with 
ethical requirements that are relevant to our audit of financial statements in Ireland, including the Ethical Standard 
for Auditors (Ireland) issued by the Irish Auditing and Accounting Supervisory Authority (IAASA), and we have fulfilled 
our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we 
have obtained is sufficient and appropriate  to provide a basis for our opinion. 

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of 
accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to events or 
conditions that, individually or collectively, may cast significant doubt on the charity’s ability to continue as a going 
concern for a period of at least twelve months from the date when the financial statements are authorised for issue. 

Our responsibilities and the responsibilities of the directors with respect to going concern are described  in the 
relevant sections of this report. 

The directors are responsible for the other information. The other information comprises the information included in 
the annual report other than the financial statements and our Auditor’s Report thereon. Our opinion on the financial 
statements does not cover the other information and, except to the extent otherwise explicitly stated in our report, 
we do not express any form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the other information is 
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit, or 
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material 
misstatements, we are required to determine whether there is a material misstatement in the financial statements 
or a material misstatement of the other information. If, based on the work we have performed, we conclude that 
there is a material misstatement of this other  information, we are required to report that fact. We have nothing to 
report in this regard. 

In our opinion, based on the work undertaken in the course of the audit, we report that: 

In our opinion the accounting records of the charity were sufficient to permit the financial statements to be readily 
and properly audited and the financial statements are in agreement with the accounting  records. 

• The information given in the Directors’ Annual Report for the financial year for which the financial 
statements are prepared is consistent with the financial statements; and

• We have obtained all the information and explanations which, to the best of our knowledge and 
belief, are necessary for the purposes of our audit. 
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Matters on which We are Required to Report by Exception 

Auditor’s Responsibilities for the Audit of the Financial Statements

Further Information Regarding the Scope of our Responsibilities as Auditor 

Responsibilities of Directors for the Financial Statements 

Respective Responsibilities 

Based on the knowledge and understanding of the charity and its environment obtained in the course of the 
audit, we have not identified any material misstatements in the Directors’ Annual Report. The Companies Act 2014 
requires us to report to you if, in our opinion, the disclosures of directors’ remuneration and transactions required 
by sections 305 to 312 of the Act are not complied with by the  company. We have nothing to report in this regard. 

As explained more fully in the Directors’ Responsibilities Statement set out on page 8, the directors are responsible 
for the preparation of the financial statements in accordance with the applicable financial reporting framework 
that give a true and fair view, and for such internal control as they determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the directors are responsible for assessing the charity’s ability to continue as 
a going concern, disclosing, if applicable, matters related to going concern and using the going concern basis of 
accounting unless management either intends to liquidate the charity or to cease  operations, or has no realistic 
alternative but to do so. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an Auditor’s Report that includes our opinion. 
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance 
with ISAs (Ireland) will always detect a material misstatement when it exists. Misstatements can arise from fraud or 
error and are considered material if, individually or in aggregate, they could reasonably be expected to influence 
the economic decisions of users taken on the  basis of these financial statements. 

As part of an audit in accordance with ISAs (Ireland), we exercise professional judgement and maintain professional 
scepticism throughout the audit. We also: 

• Identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the charity’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by directors.
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We communicate with those charged with governance regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in  internal control that we 
identify during our audit. 

• Conclude on the appropriateness of the directors’ use of the going concern basis of accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events 
or conditions that may cast significant doubt on the charity’s ability to continue as a going concern. 
If we conclude that a material uncertainty  exists, we are required to draw attention in our Auditor’s 
Report to the related disclosures in the financial statements or, if such disclosures are inadequate, 
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date 
of our Auditor’s Report. However, future events or conditions may cause the charity to cease to 
continue as a going concern.

• Evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events 
in a manner that achieves fair presentation.
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